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A Message From The Chief

It is with great pride that we present this year's Annual Report and
recognize the outstanding work of the men and women of the
Addison Police Department. The accomplishments highlighted
within these pages are the result of professionalism, teamwork,
and an unwavering commitment to service.

This year saw measurable progress in public safety. Through
focused strategies and proactive policing, motor vehicle thefts
decreased by 54 percent, and overall property crime declined by
26 percent. These results reflect not only effective enforcement but
also the trust and cooperation of the community we serve.

One of the most significant developments this year was the
creation of the Community Response Team (CRT). This team was
established to address crime hotspots, apprehend wanted felons,
increase neighborhood patrols, and respond to complex
homelessness-related issues. The CRT has strengthened our
ability to deliver targeted, compassionate, and effective service
while remaining visible and engaged within our neighborhoods.

Chief Chris Freis Community engagement remained a cornerstone of our mission in
2025. Our Community Engagement Officer partnered with schools,

businesses, and residents to create new programs, events, and
initiatives that benefited local children and families in need. These partnerships reinforce the importance of
connection, trust, and shared responsibility in maintaining a safe and supportive community.

We also made a strong commitment to the health and well-being of our personnel. Comprehensive annual health
screenings and expanded fitness initiatives reinforce our belief that caring for our people is essential to serving our
community at the highest level.

In addition, the department successfully completed the Texas Police Chiefs Association (TCPA) re-accreditation
process, ensuring our policies and practices meet the highest standards of legal, operational, and ethical excellence.
This achievement reflects the dedication and integrity of every member of this organization.

I am deeply proud of the men and women who serve this department and grateful for our community members'
continued support. Together, we are building a safer, stronger Addison—one guided by professionalism, compassion,
and a commitment to continuous improvement.
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Department Overview
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Statistical Review: 2025 At A Glance
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Statistical Review: Crime Over Time

The National Incident Based Reporting System (NIBRS) format is the current law enforcement standard for crime statistic
reporting set by the FBI. NIBRS categories include 52 Part A major crimes (categorized into crimes against persons,
property, and society) and 11 Part B minor crimes. Part B crimes include trespass, loitering, and other disorderly conduct.

In 2025 Addison saw a 16.2% total decrease in crime from the previous year. Some of most noteworthy decreases

include burglary (-29.9%), motor vehicle theft (-54.0%), and theft of motor vehicle parts/accessories (-61.2%). A full
2024-2025 crime rate comparison is on the next page, and clearance rates can be found in the appendix.

NIBRS Reported Crime: Past 5 Years
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Statistical Review: 2024 VS 2025

NIBRS Group 2024 2025 % CHANGE
Most assaults are
Murder 2 0 -100.0% committed by family
i Kidnapping 14 14 0.0% METIDENE, (RerEiEs,
Crimes or dating partners. In
Against Rape 14 18 28.6% December 2024 a
suspicious death
Persons Rﬂbbew 15 13 26.7% occurred. This was
Assault 470 398 -15.3% ruled to be a capital
T murder in 2025. The
Traﬂ:mkmg 0 0 suspect was arrested.
TOTAL 3135 449 -12.8%
NIBRS Group 2024 2025 % CHANGE
Vehicle thefts
Arson 1 1 0.0% decreased by 54%,
Burglary 67 47 -29.9% down qgain from 31%
_ Vehicle Theft 300 138 -54.0% the previous year.
Crimes r 110 20 27 3% This is Iarge(ljy thcmlks
Frau -27. to increased Patro
Against ity i ori
: Vandalism 161 118 -26.7% activity incrime
Prnperl:'g hotspots, participation
Larceny—Theﬂ bEE 601 -12.6% in regionql task forces,
Cybercrime 2 0 -100.0% thorough prosecution,
- and intelligence-led
Coercion 0 0 directed patrols.
TOTAL 1325 985 -25.9%
NIBRS Group 2024 2025 % CHANGE
. Our Community
DbSCEﬂIt‘y’ -d- 5 EE.EEI"'EI Response Team (CRT)
Crimes Animal Cruelty 5 1 -80.0% is Suzceedinl? in |
. interdicting illega
Against Weapons 24 31 29.2% Poedu -
Society MNarcotics 167 111 -33.5% stops, pedestrian
- . contacts, and other
Gamblmgﬂ'ampermg 0 0 self-initiated activity.
TOTAL 200 148 -26.0%
NIBRS Group 2024 2025 % CHANGE
- . Not captured in our
Family 15 18 20.0% NIBRS crime rate is our
Other Theft 0 0 DWI enforcement. 87
Group B - . drunk drivers were
Alcaohol gL, 29 -6.3% and fully prosecuted
cono . thanks to Patrol’s
All Other 285 349 20.8% proactive traffic stops.
TOTAL 437 498 14.0%
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Statistical Review: Unit Activity

Arrests Made: 962
Citations Issued: 3,888
Written Warnings: 8,007
Motors:
Full-Time Officers: 2/4
Unit Traffic Stops: 2,352

Hit & Runs Investigated: 199

Potrol Dwvision:

Officers Hired: 7
Officers Resigned: 5
Current Staffing: 66
Ka:
Full-Time Officers:  1/1
Training Hours: 273
Deployments: 42

Traffic Stops: 9,761
Reports Written: 2,912
Calls Answered: 12,540
CRT:
(Half of December 2025 only)
Full-Time Officers: 2/3

Hours in Neighborhoods: 31

Proactive Arrests: 1

Crumunal lnrestigation Duwiusion

Cases Assigned: 2,835
Cases Cleared: 1,734
Cases Suspended: 1,092

Full-Time Detectives: 8
Cases Assigned/Day: 11
Cases Cleared/Day: 7

Vehicles Recovered: 61
Warrants Signed: 732
Traffickers Arrested: 4

New Motor Officers D. Arnold & J. Dean

. .(

po\) o
POLICE

(pictured here in Motor School) are

I—scheduled to join the unit in 2026
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Department Updates

Mowtfort Dr Expansiow:

The Town of Addison acquired approximately two blocks of
Montfort Dr from the city of Dallas in late 2025. This will enable our
Streets department to improve the intersection traffic control
equipment at Paladium Dr and allows our officers to respond to
calls for service, crashes, traffic enforcement, and school zone
needs.

Our Motor officers would like to remind residents and visitors of two
safety concerns on Montfort Dr:

* The speed is only 30 MPH due to blind corners, hills, and road
conditions. Patrol officers routinely work traffic enforcement
here due to the number of crashes and incidents nearby.

Teeaig o S EE——s
. Jp )« .. ormockanie B v .
Q\: i 31-. mww““? * Parents are not allowed to park in the roadway and walk away
. wp . - [
B U W }}s ".\‘T.i" from their vehicles to pick up children from school. Due to the

danger to surrounding traffic illegally parked cars will be towed.
Community Response Team (CRT):

The Community Response Team was created to make our communities in Addison safer. Specifically, the team
accomplishes this goal by having each member patrol our neighborhoods for at least an hour per shift,
performing marked or unmarked surveillance in our commmercial property crime hotspots, attempting to locate
Addison fugitives and regional wanted felons, and responding to calls involving homelessness. The team meets
weekly with the intelligence unit to receive trend updates and provide workable leads based on their research.

The unit is currently staffed with two officers and a dedicated sergeant. They have a flexible schedule to
accommodate internal and regional proactive law enforcement operations but can primarily be seen in our
neighborhoods conducting patrols in the late afternoon. Our CRT sergeant has over 14 years of experience at
Addison PD and our three officers selected for the unit have extensive backgrounds in military service, similar units
in other law enforcement agencies, police leadership, community outreach, and narcotics interdiction.

Since the unit came online in December 2025, CRT has made two felony narcotics arrests from our hotels and
apprehended a serial cosmetics thief responsible for thousands of dollars in loss from our Addison businesses.
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Department Updates

TPCA Re~-Certification

Texas Police Chiefs Association (TPCA) accreditation is a voluntary program that evaluates law enforcement agencies
against a comprehensive set of over 170 professional standards. Evaluated criteria includes policies and procedures,
training, use of force, evidence processing and storage, transparency, public communication, discipline, legal
compliance, and overall operations. An agency must demonstrate that it meets or exceeds state standards through
documented records, an independent review process, and a thorough re-accreditation evaluation every four years.

The goal of TPCA certification is to show that the agency prioritizes effective delivery of public service and protecting
the civil rights of all individuals. It is a way to invite outside subject-matter experts into our department to examine
how we operate, evaluate if we are doing things the right way, and offer constructive feedback to improve processes.
In 2025 the Addison Police Department successfully completed the TCPA re-accreditation process.

The Addison Police Department’s organizational goals, as succesfully evaluated by TCPA, include:
e Maintain clear, professional, and up-to-date policies
e Hold ourselves and our employees accountable to recognized best practices
e Invest in proper training and continuous operational improvement
e Conduct ourselves with transparency and professionalism
e Remain committed to ethical and responsible policing

New- Healtiv Initiatiares:

Physical health assessments: Officers now complete an annual,
confidential health screening with zero out-of-pocket cost that includes
bloodwork, a stress test, scans, and several thorough exams.

New bulletproof vests: Officers are transitioning to external, load-bearing ; 57 7 T
vests and plate carriers to reduce lower back and hip strain. V& :

1,000 Ib club: Employees must lift a combined weight of at least 1,000 lbs
between three exercises: bench press, deadlift, and squat. 9 officers
completed this challenge, with Motor Officer D. Arnold lifting 1,265 Ibs.

APD run team: Employees meet on breaks to run Addison trails. Members
of the team completed the Dallas Marathon relay race in December 2025
and the CowTown Half Marathon in Fort Worth in February 2026.
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Police Training Review

Each quarter officers attend at least one day of group training on topics including defensive tactics, developing
firearms skills, learning about new laws and best practices, training on technology, and pursuit driving.

Yearly staples of our in-service training include Gracie Ground Defense techniques for subjects that are actively,
physically resisting arrest while reducing risk of causing injury, a variety of handgun and rifle accuracy techniques,
medical training including first aid, CPR, and trauma response, and legal updates including new case laws.

In 2025 our department implemented two robust in-service trainings to compliment new state laws about police
officer accountability (ABLE, see below) and thorough active shooter response preparedness (ALERRT). Addison
officers completed the first of two sets of ALERRT training in 2025 and completed the second in February 2026.

ADDISON
POLICE

In 2025 all Addison officers Quarter 1: Quarter 3: Quarter 4:
completed ABLE (Active

Bystandership for Law ABLE Implementation Defensive Tactics (PPCT) Legal Updates & CPR
anorcernent) trounmg'. This & Firearms recertification

'S a ncmonglly recognized TASER recertification

program aimed to create a ) ] )
culture of intervention to Machinegun School Patrol Rifle & Rifle
prevent misconduct, avoid Quarter 2: In-Service

use of force mistakes, and Basic SWAT School &

promote accountability. ALERRT Medical SWAT Week Auto Theft & Vehicle Crimes
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Community Engagement Review

2025 marked a year of growth, outreach, and service for Community Engagement Officer Claustre. He successfully
completed 120 hours of training to become a certified Crime Prevention Specialist, enabling him to conduct residential
and commercial security surveys for our citizens and local businesses. He completed 6 home surveys in our
neighborhoods at no cost to our residents and 3 commercial surveys at a school, hotel, and office.

Throughout the year, Officer Claustre and the Community Engagement team presented at numerous HOA meetings,
block parties, and community events, working to strengthen trust, communication, and transparency between law
enforcement and the community. They also participated in events, including the Hotdog Social, National Night Out,
Halloween Bash, School Career Days, and Touch-a-Truck, fostering meaningful connections with residents of all ages.

In addition to outreach, Officer Claustre coordinated several fundraising efforts and organized a community blood
drive, bringing the community together for positive causes. He also formed valuable partnerships with local
organizations, including a new collaboration with Target and continuing our strong relationship with Metrocrest
Services. This helped make our new Heroes and Helpers event possible and provided holiday gifts to 20 students from
George Bush Elementary. To further spread holiday cheer, Officer Claustre also led the Santa’s Heroes Drive, assisting
six families with fifteen children who were in need of gifts, household items, and clothing during the Christmas season.
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Community Engagement Review

Quarter 1:
Coffee With A Cop
Encountering Persons
Experiencing
Homelessness Class

Safety Fair Presentation

George Bush Elementary
Book Fair

Oaks North HOA Meeting

Quarter 2:
Touch A Truck

Cadence Academy
Career Day

George Bush El. Career Day
Hops with Cops
Mormon Ln Block Party

Hotdog Social

Quarter 3.

Meridian Townhome
HOA Meeting

George Bush El. Welcome
Back to School

Addison Circle Residential
Meet and Greet

Silver Line Community Q&A
with Addison PD and
DART PD

&

Carter
BloodCare

Quarter 4:

Airport Crime Prevention
Presentation

National Night Out at
Beltway Park

Rotary Club Presentation

Westfield Court Crime
Prevention Presentation

Dallas CASA Fundraiser
Westfield Court Block Party

Halloween Bash at
Addison Circle Park

Raising Cane’s Fundraiser:
Santa’s Heroes

Heroes and Helpers
Shopping Event at Target
for Addison Children
Holiday at the Park

Santa’s Heroes Charity
Event for Addison Families

PD Vs FD Carter BloodCare
Blood Drive
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Department Awards

Medal of Valor:
e Officer W. Beasley

Meritorious Conduct Bar:
e Sergeant M. Davis

Distinguished Service Bar:
e Sergeant K. Coffelt, Sergeant C. Utley
e Sergeant K. Coffelt, OIC B. Goldstein, Officers A. Krause & M.
Smitham

Police Commendation Bar:
e Lieutenant B. Pietsch

Certificate of Merit:

e Motor OIC J. Chambers, OIC B. Herrera, Detectives R. Miller, A.

Murray, M. Rivera, & H. Parrilla, Officers J. Barrett, R. Cisneros,
J. Dean, A. Krause, R. McCafferty, & M. Smitham

e lieutenant C. Helton

e Officer J. Williams

e Sergeant J. Sidwell, OIC L. Ash & B. Goldstein, Officers C.
Colburn, B. Dunn, F. Gamboag, & R. Hendrick

Addison Innovation Award:
e Detective A. Murray

Metrocrest First Responder of the Year:
e Officer J. Williams

20 Years of Service Award Receipients:
e Assistant Chief M. Vincent
e Records Supervisor J. Morgan
e Motor OIC J. Chambers
e Motor Officer R. McCafferty
e Airport Officer A. Krause
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Personnel Awards

Supervisor of the Year: Officer of the Year: Rookie of the Year:
B. Potts A. Barrientos W. Beasley
e CID Lieutenant * Days A Officer-In-Charge * Days A Officer
* Years of Service: 19 * Years of Service: 10 * Years of Service: 3

Detective of the Year: Professional Staff of the Year:
R. Miller J.Oram
* CAPERS Detective * Department Assistant
* Years of Service: 16 * Years of Service: 1
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Accomplishments & Goals

2025 Accomplishments:

Decreased motor vehicle thefts by 54% and overall
property crime by 26%

Completed the Texas Police Chief Association
(TPCA) re-accreditation process to ensure best
practices on legal, operational, and ethical matters

Created and staffed the Community Response Team
(CRT) for crime reduction, fugitive apprehension,
neighborhood patrols, and homelessness abatement

Paired our Community Engagement team with
Addison schools, businesses, and residents to create
new programs, events, and charity benefits

Fulfilled Council request for increased traffic
enforcement via the new Motor Officer-In-Charge
position and radar installation on police motorcycles

Trained on active shooter response and de-
escalation techniques to ensure officers meet or
exceed all national and state training requirements

2026 Gouvls:

Recruit, retain, and train quality employees and
officers

o Remain competitive with our new STEP plan
o Increase mental health resources

Maintain the new Leadership Development Program
centered on Dignity in Policing

o Builds emotional wellness as a leadership skill

o Improves decision-making and problem-solving

Conduct active shooter training (ALERRT)
o Completed in February 2026

Implement Integrated Communications Assessment
and Tactics (ICAT) for officers to safety and effectively
respond to critical incidents

Provide officers in-depth physical health assessments
Install additional License Plate Recognition (LPR)

cameras in public intersections to generate leads for
cases, recover stolen vehicles, and arrest wanted felons
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Appendix: Crimes Against Persons

NIERS Group NIERS Code Name OFFENSES | CLEARED | CLEARED
Murder & Nonnegligent Homicide 0 x>
Murder Negligent Manslaughter 0 0
Justifiable Homicide 0 0
| Kidnapping  |Kidnapping/Abduction 14 14 100.0%
Rape 17 14 82.4%
Sodomy 0 0
Sexual Assault with an Object 0 0
Fondling 1 1 100.0%
Incest 0 0
Statutory Rape 0 0
19 11 57.9%
42 34 81.0%
276 224 81.2%
Intimidation a0 46 57.5%
Trafficking Commercial Sex.,-‘ftcts 0 0
Involuntary Servitude 0 0
TOTAL 449 345 76.8%

89% of Crimes Against Persons offenses reported in 2025 were assaults. The “assault’ category contains these three
offense levels: aggravated, simple, and intimidation. “Intimidation” includes assaults by threat, terroristic threats,
and similar acts. "Kidnapping” also includes unlawful restraint offenses. ***2024's capital murder, 2025 arrest

Simple Assault
62%

Robbery
4%

Kidnapping
3%

Aggravated Assault
%%

Assault
B9%

Intimidation
18%
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Appendix: Crimes Against Property

MNIBRS Group NIBRS Code Mame OFFENSES CLEARED CLEARED
Arson Arson 1 0 0.0%
Burglary Burglary/Breaking & Entering 47 15 31.9%
Vehicle Theft Motor Vehicle Theft 138 34 24.6%
Counterfeiting/Forgery 16 5 31.3%
False Pretenses/Swindle/Confidence Game 18 9 50.0%
Credit Card/Automated Teller Machine Fraud 3 2 66.7%
Impersonation 1 1 100.0%
Welfare Fraud 0 0
Wire Fraud 0 0
Identity Theft 42 20 47.6%
Destruction/Damage/Vandalism of Property 118 31 26.3%
Pocket-picking 1 0 0.0%
Purse-snatching 1 0 0.0%
Shoplifting 55 32 58.2%
Theft From Building 7 5 71.4%
Theft from Coin Operated Machine 0 0
Theft From Motor Vehicle 157 9 5.7%
19 1 5.3%
Embezzlement 0 0
Stolen Property Offenses 1 1 100.0%
360 73 20.3%
Cybercrime Hacking/Computer Invasion 0 0
. Extortion/Blackmail 0 0
Coercion
Bribery 0 0
TOTAL 985 238 24.2%

61% of Crimes Against Property offenses reported in 2025 were simple thefts. The "theft’ category contains nine
specific offense types and an "all other larceny” catch-all category. Property crimes historically have the lowest
clearance rates as they often lack available or developable suspect information.

Theft of Motor Viehicle
PartsfAccessories
2%

Vandalism
13%

All Other Larceny
39%

Larcieny-Theft
59%

Vehicle Theft
15%

Burglary
5%

Theft From Building
1%
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Appendix: Crimes Against Society

MIBRS Group NIBRS Code Name OFFENSES | CLEARED | CLEARED
Prostitution 1 1 100%
Obscenity Assistin.g or Frnn:mti["lg Prostitution 0 0
Purchasing Prostitution 0 0
Pornography/Obscene Material 4 2 50%
Animal Cruelty| Animal Cruelty 1 2 200%
Weapon Law Violations 31 30 97%
Drug/Narcotic Violations 85 83 98%
26 26 100%
Betting/Wagering 0 0
Gambling & |Operation/Promoting/Assisting Gambling 0 0
Tampering |Gambling Equipment Violation 0 0
Sports Tampering 0 0
TOTAL 148 144 97.3%

75% of the Crimes Against Society offenses reported in 2025 were drug or narcotics related. The pie chart on the

right breaks down the "narcotics” category into two sub-categories:
 Drugs/narcotics violations - drug possession, manufacturing, and sales
e Drug equipment violations - drug paraphernalia

Weapons
21%

Animal Cruelty
1%

Obscenity
3%

Drug Offenses
5%

Drug Paraphernalia
18%

Drug Possession
57%
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Appendix: Group B Offenses

MNIBRS Group NIBRS Code Name OFFENSES | CLEARED | CLEARED
. Family Offenses, Nonviolent 14 12 BE%%
Family
Runaway 4 4 100%
Other Theft |Bad Checks 0 0
Curfew/Loitering/Vagrancy Violations 0 0
Public Trespass of Real Property 36 28 78%
Conduct  |Peeping Tom 0 0
Disorderly Conduct 6 2 33%
87 87 100%
Alcohol  |Drunkenness 0 0
Liquor Law Violations 2 2 100%
All Other  |AINOIRERONERSES Y 349 323 93%
TOTAL 458 458 92.0%

The total number of offenses in each NIBRS code nhame are represented in the pie chart below. The NIBRS code
names with the largest number of reported incidents are all other offenses (which includes public intoxication),
driving under the influence (DWI), and trespass of real property (trespass).

After the FBI's latest update, public intoxication arrests are no longer sorted into the “drunkenness” category.

Family Offenses, Nonviolent
3%

All Other
Offenses
F0%

Runaway
1% !
I - Disorderby
/ Conduct
1%

Trespass
79

owi
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